
    DOD REGULATIONS ISSUED BEFORE DAWIA

*Directives in affect when DAWIA passed in 1990

DoD Policy            Year Issued                        Description
4000.8
Establishment of Basic Military
Supply System Regulations

1952  Called for a definitive program for recruitment and  training of
 military and civilian contracting workforce personnel

1430.6
Armed Services Procurement
Training Program

1961  Set forth training requirements for both civilian and  military
 contracting personnel and identified 13 different contracting
 courses that would be provided

1430.7
Armed Services Procurement
Training Register

1961 Established requirements for the training of military and civilian
contracting personnel listing all joint general and specialized
contracting courses as well as service-unique contracting courses

1430.10-M-1
DoD Civilian Career Program for
Contracting and Acquisition
Personnel

1966 Prescribed the minimum skill level and knowledge to be attained
by procurement personnel through mandatory courses, passing
an equivalent test or demonstrating requisite skills and
knowledge through qualifying experience

5000.23
Systems Acquisition
Management Careers

1974 Changed the minimum experience for program managers and
required completion of the Program Management Course or the
Executive Refresher Course at the Defense Systems Management
College. It placed program management on equal footing with
operational, line, and command positions

   Revised1987 Public Law 99-145, on November 8, 1985, required Program
Managers of major programs to complete the Program
Management Course at the Defense Systems Management College,
effective July 1, 1987

5000.1
Major/Non-Major Defense
Systems

1971*    Cornerstone of DoD’s efforts to improve acquisition management
   raising the stature and authority of program managers

Revised1987 Established streamlined acquisition organization (3-tiered
management structure) of Service Acquisition Executive, Program
Executive Officers and Program Managers

5000.48
Experience Education and
Training Requirements for
Personnel Assigned to
Acquisition

1986 Established experience, education and training requirements for
military and civilian personnel assigned to contracting, quality
assurance, and business and financial management positions in
DoD Prior to this Directive, there had been no DoD mandatory
training for military contracting personnel since the early sixties.
Instead each service was allowed to train its military personnel
within service guidelines

5160.55
Defense Weapon Systems
Management Center

1964 Chartered the Defense Weapon Systems Management
Center as the first school for Program Managers

5160.55
Defense Systems Management
School

1971 Chartered the Defense Systems Management School (DSMS)

5160.55
Defense Systems Management
College

1977 Chartered the Defense Systems Management College which
replaced the Defense Systems Management School

1988* Expanded the role of the Defense Systems Management College
to manage career training for the acquisition workforce

5000.52
Defense Acquisition Education
and Training Program

1988* Eliminated DoD 5000.23, 5000.48, 5100.58, DoD 1430.10-M-1.
The USD(A) was responsible for establishing education, training
and experience standards for each acquisition position and
establish functional boards

5000.52M
Career Development Program for
Acquisition personnel

1989* The Manual complemented DoD 5000.52 and established the
mandatory career development program for military and civilian
personnel establishing experience, education, and training
standards at entry, intermediate and senior levels for certification
in: general business; contracting; industrial property administrator;
purchasing; procurement clerk; manufacturing and production
function; quality and reliability assurance; business and financial
manager; program management, logisticians, systems engineers


